This phenomenological study explored 14 African American female students' social experiences and adjustment strategies at a predominantly White university. Each woman was interviewed twice, and the data were organized into a descriptive structure that captured the key phenomena of the women's experiences. The pervasive phenomenon that emerged was the women's resiliency in dealing with racialized and gender-based experiences with their faculty/staff and peers. The women encountered negative race-based instances with some of their White faculty/staff and negative race, gender, and status segregation from some of their White and African American peers. However, they believed that their receiving supportive assistance from and relations with (mostly) African American faculty/staff and peers diminished the negativity of the divisionary encounters.
